Southern West Virginia Community and Technical College
President Position Description
The Southern West Virginia Community and Technical College Board of Governors
invites applications and nominations for the position of President. The President is the
Chief Executive Officer of the institution and reports directly to the 12-member Board of
Governors, nine of whom are appointed by the Governor of West Virginia. The President
is responsible for the leadership, management and development of the College,
consisting of campuses located in four counties, and is the official channel to the Board
for all policy, program, and budget recommendations.
Key Responsibilities
















Fulfilling the mission and vision of Southern West Virginia Community and
Technical College;
Serving as Chief Executive Officer of the College;
Envisioning and developing successful models for strategic planning, assessment,
data collection, and implementation that can be used in charting the future of the
institution;
Overseeing the development of innovative academic programs that promote
student success and growth;
Managing budgeting approaches and financial models that support the basic
needs of the College, encourage growth, and provide for some managed risk
strategies;
Developing and implementing comprehensive fundraising strategies for both
programmatic and capital funding needs;
Facilitating the development of comprehensive marketing strategies for the
institution and its programs and services;
Ensuring that all faculty and staff have a stake in the College’s success by
encouraging their best work and developing open communications and exchanges
of ideas;
Monitoring trends in higher education and promoting educational strategies to
address those trends;
Building and maintaining stakeholder and community connections and
partnerships;
Facilitating and implementing various uses of technology in both classroom and
organization efforts;
Effectively networking and developing policy with legislative and regulatory bodies
whose support is essential to the success of the institution.

Southern West Virginia Community and Technical College seeks an ethical and
energetic president who exhibits the following traits, skills, qualities and
characteristics:



















Has an understanding of the mission and vision of community and technical
college’s.
Has experience in the development and leadership of small, rural community
college communities.
Has experience in collaborative leadership, such as shared governance with
boards and stakeholders.
Has a record of effective leadership in supporting and promoting economic
development and work force preparation, including an understanding of the role
of the public college in meeting education and training needs.
Has strong interpersonal and communication skills, and a proven ability to handle
multiple competing demands.
Has demonstrated success in institutional advancement, such as revenue
generation, fundraising, and development.
Has a record of success as a thoughtful, visionary, effective, team-oriented
leader and manager of people.
A demonstrated ability to develop and motivate staff.
A demonstrated commitment to building partnerships and coalitions with
business and industry, government agencies, public schools, other colleges and
universities, and other community groups.
A demonstrated ability to set, manage, and implement priorities.
Is a decision maker.
Has the ability and willingness to make tough decisions, based upon research,
data, and financial situations.
Has good organizational and group instincts and abilities, and the ability to
interact effectively with many outside organizations as an advocate for the
College.
A demonstrated ability to develop and maintain collaborative relationships with
the community.
A willingness to embrace and assimilate into the Appalachian culture and
become a part of the communities in the College’s service area.

Personal Qualifications






A demonstrated leader, the President should be a proven manager with the
ability to motivate, inspire, and instill confidence in others.
A proven strategic thinker with the highest level of integrity, the President should
provide vision and collaborate with all College stakeholders including the Board
of Governors.
The President should be a thought leader with a track record of integrating
cutting edge programs and ideas.
The President should be inspiring and creative; a catalyst with a vision that can
create excitement and energy around Southern’s mission and encourage others
to support the organization.








The President should be comfortable with high public visibility and experienced
with developing partnerships and alliances.
The President should be an energetic self-starter, flexible and be able to prioritize
multiple tasks.
The President should be a good listener.
The President should be proactive, open and a leader who shares information
readily, while respecting the abilities and opinions of others.
The President should be approachable and accessible to students.
The President must be willing to reside within the College’s service area.

Education and Experience


A Master’s Degree from a regionally accredited institution is required; an earned
doctorate from a regionally accredited institution is preferred. Demonstrated and
meaningful experience leading a dynamic, complex organization.

Compensation


Salary will be commensurate with experience. The position carries with it an
attractive benefits package. This is a non-classified, FLSA-exempt position.

Application
This search is being assisted by Gold Hill Associates. To ensure full consideration,
application materials should be electronically submitted (MS Word or PDF Format) to
walter@goldhillassociates.com by Friday, January 31, 2020, citing in the subject line
“Southern WV President.” The position will remain open until filled. Application should
include a cover letter (not to exceed five pages); a current resume including a full name,
address, email address, and telephone number; a reference list with the names, home
and business telephone numbers, and email addresses of five professional references;
and a copy of highest degree earned transcript. If employed, official transcripts are
required prior to appointment.
If you need additional information or have questions about this search, please contact Dr.
Walter Nolte of Gold Hill Associates by e-mail at walter@goldhillassociates.com or by
phone at 307-262-2576.
Additional information regarding the Southern West Virginia Community and Technical
College Presidential Search can be found at:
https://www.southernwv.edu/administration/presidential-search/

Southern West Virginia Community and Technical College is an
Affirmative Action/ADA/Equal Opportunity Employer.

